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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain
Officers

On February 4, 2019, Discovery Corporate Services Limited (“DCSL”), a wholly-owned subsidiary of Discovery, Inc.
(“Discovery”), entered into the Amendment to Employment Agreement with J.B. Perrette (the “Amendment”). The Amendment
modifies that certain Employment Agreement effective June 13, 2016 between Mr. Perrette and DCSL (as amended to date, the
“Employment Agreement”). Under the terms of the Amendment, Mr. Perrette’s term of employment will be extended through June
30, 2022. DCSL shall have the option to enter into negotiations with Mr. Perrette to renew the Employment Agreement for an
additional term. If DCSL wishes to exercise this option, it must provide Mr. Perrette with notice at least 150 days prior to the
expiration date. If DCSL does not make a Qualifying Renewal Offer (as defined below), Mr. Perrette shall be entitled to severance
under circumstances that shall be classified as a termination without Cause. If DCSL has made a Qualifying Renewal Offer, but Mr.
Perrette declines the offer, Mr. Perrette would not be eligible for any severance pay, but would be eligible for a non-competition
payment. A Qualifying Renewal Offer is an offer to renew the Employment Agreement with a meaningful increase in base salary and
a bonus target that is at least the same level as in effective at the end of the term of employment, and with other material terms that are
at least as favorable in the aggregate as the materials terms of the Employment Agreement, as amended.
Mr. Perrette’s title will be President and CEO, Discovery International. Effective January 1, 2019, Mr. Perrette’s annual base salary
will be increased to £1.525 million and Mr. Perrette will not be eligible for a further base salary increase in the February 2019 base
salary merit increase review cycle. Mr. Perrette’s bonus target was increased to 175% of his base salary, effective January 1, 2019.
Mr. Perrette will be recommended for an equity grant with a target value of $3.5 million as part of Discovery’s regular annual equity
grants, with the equity instrument, terms and conditions and number of units to be based on Discovery’s standard practices and
procedures for awards to senior executives. Mr. Perrette will also be recommended for a contract renewal grant of restricted stock
units with a target value of $4.0 million, which award will provide for vesting in three substantially equal installments beginning on
July 1, 2021. The number of shares in the contract renewal grant will be calculated by dividing the target value by the closing price of
Discovery’s Series A common stock on the last trading day before the date of grant. Mr. Perrette will also be eligible for paid family
leave consistent with Discovery’s policy as applied to similarly situated employees based in the U.S. Additionally, in the event of Mr.
Perrette’s death or disability, Mr. Perrette or his family will be eligible for repatriation benefits.
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